Republic of the Philippines
Department of Education
Region VII, Central Visayas

DIVISION OF CEBU PROVINCE

Sudlon, Lahug, Cebu City

DIVISION MEMORANDUM AUG 3 ¥ 2015J
No. 503 ,5.2016

TRAINER’S METHODOLOGY-1 (TM-1) TRAINING AND ASSESSMENT

To: Assistant Superintendents
Division Supervisors/Coordinators
District Supervisors/OICs
Elementary and Secondary School Heads

1. Attached is Regional Memorandum No. 0539, s. 2016, entitled, “Trainer's Methodology-1
(TM-1) Training and Assessment.”

2. The candidates/takers of this activity are those teachers holding plantilla positions and teaching
specialized areas in TLE and ALS/Abot Alam mobile teachers in public secondary schools regionwide.
They are advised to fill-out the following Application and Registration Forms to be submitted to this
Office on August 31, 2016:

a) Photocopy of Transcript of Records (TOR)/Complete Academic Records;

b) Photocopy of National Certificate (NC);

¢) Photocopy of Diploma;

d) Photocopy of Training Certificates Relevant to the Qualification; and

e) Photocopy of Certificate of Employment.

3. This is a first come-first served basis with 25 candidates/takers per batch/cluster.

4, The List of NC Il holder teachers in TLE and ALS/Abot Alam Mobile Teachers (using Attachment C
and D) shall be submitted to the CLMD Office DepEd-RO7 on or before September 5, 2016.

5. The School Heads of the teachers who will participate in the TM-1 Training and Assessment shall
make necessary arrangements as to who will handle the affected classes of these participating teachers.

6. Expenses to be incurred in the 20 day TM-1 Training and Assessment, including board and
lodging shall be chargeable against DepEd-RO7 funds. Travelling expenses may be charged to school
MOOE/STEP/SEF Funds, subject to the usual accounting rules and regulations.

7. Immediate dissemination of and compliance with this Memorandum is directed.

RHEA MAR NGTUD, Ed. D., CESO VI
ision Superintendent

Telephone Numbers: Website : www.depedcebuprovince.com
Schools Division Superintendent: {032) 255-6405 E-mail Add : depedcebuprovince@yahoo.com
Asst. Schools Division Superintendent: (032) 414-7457
Accounting Section: (032) 254-2632

Disbursing Section: (032) 255-4401



REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF EDUCATION
REGION VII, CENTRAL VISAYAS Q WJ
Sudlon, Lahug, Cebu City

OF EDUCATION

AUG 2 5 2016

REGIONAL MEMORANDUM
No. 05 3 9 ,S. 2016

TRAINER'S METHODOLOGY ~ 1 {TM-1) TRAINING AND ASSESSMENT
To: Schools Division Superintendents

1. The Department of Education — Regional Office Vit (DepEd-RO Vil) through the Curriculum and
Leaming Management Division {CLMD} in coordination with the Technical Education and Skills
Development Authority 7 (TESDA 7), wilt conduct a Trainers Methodology-1 {TM-1) Training and
Assessment starting from the month of September to December 2016.

2. The purpose of Training and Assessment is to provide TLE teachers and Abot Alam Mobile
teachers with an additional credential that will certify their competence to teach a Technical-Vocational
course and be assessed by the end of year 2016.

3. The candidates/takers of this activity are those teachers holding plantilla positions and teaching
specialized areas in TLE and ALS/Abot Alam mobile teachers in public secondary schoals regionwide.
They are advised to fill-up the following Application and Registration forms.These forms shali be
submitted to the Division TLE & ALS Supervisors on August 31, 2016. The candidate/taker shall
personally attach the following requirements:

a) Photocopy of Transcript of Records {TOR)/Complete Academic Records;

b) Photocopy of National Certificate {NC);

¢) Photocopy of Diploma;

d) Photocopy of Training Certificates Relevant to the Qualification; and

e) Photocopy of Certificate of Employment.

4, The Office will utilize the services of the recognized ofﬁaal trainers and assessors of TESDA 7 to
train and assess the NC i holder teachers who will take the TM-1 training and assessment for 20 days.
This is a first come — first serve basis with 25 candidates/takers per batch/cluster.

5. The List of NC Il Holder Teachers In TLE and ALS/Abot Alam Mobile Teachers (using Attachment
C & D) shall be submitted to the CLMD office DepEd-RO 7 on or before September 5, 2016.

6. The School Heads of the teachers who will participate in the TM-1 Training & Assessment shall
make necessary arrangements as to who will handle the affected dasses of these participating teachers.

“Educating for a Strong Republec”

Tel. nos. (RD’s Office) 255-4542; 231-1309; 414-7325 ; Fax (ARD’s Office) 231-1433; 414-7399;
(Curriculum & Instruction) 414-7323; (Technical Assistance)414-7324 ; (Quality Assurance) 414-4367 ; (Administrative) 414-7326;
(Legal) 414-7366 ; (Cashier) 231-1071; (Strive) 232-9925 ; (Probe) 414-0263 ; (Supply/HNU) 414-7322 ; (Records) 233-4769;
(Guard) 231-2160; (PSU) 414-7499; 414-7321 ; (PFU) 255-1313 ; (Policy, Planning Research) 233-9030; 4147065; (Resource
Mobilization & Special Project) 254-7062; (Training & Development) 256-1001 » Email: deped_ro7(@depedro7.com.ph



7. Expenses to be incurred in the 20 day TM-1 Training and Assessment, including board and
lodging shall be chargeable against Deptd-RO7 funds. Travelling expenses of the participants may be
charged against funds from the school’s MOOE/STEP/SEF, subject to the usual accounting rules and
regulations.

8. immediate dissemination of and strict compliance with this Memorandum is directed.

mml.n[:, ph.0., cEsOV

Director {1l
DIC-Office of the Regional Directo
JAVEBE e frvv
CLMD’'16



Attachment A to Repional Memorandum No. 5 2016

wev.No. I — 07205

‘ -d_w
.4 ' ; ," TECHNICAL EDUCATION AND SKILLSDEVELOPMENTAUTHOR!TY
} f w Pangasiwaan sa BEdukasyong Teknikal at Pagpapauniad ng Kasanayan
et . PICTURE
[Rererenoenuveen . W 116101712(21113 (201007 T 1] cobred
e - Yr Megion  Province  Nwmber Sesics Nownbey Seriex passport size,
- Asvignad de AC white
t0 be fllled — out by the Processing Officer background
Applicant’s Signature Date of Application
Name of School/Training Center/Company:
Address:
Title of Assessment applied for: Trainer’s Mathodology !
O Full Qualifestion | g coc_
1.ClientType =~ - I I
0 TVET Cracuating Studert ]u TVET graduste |a Indusiry wosker o K12 |u Onsite (Abroad)
2. Profile ' R : :
2.1. Name:
SURNAME
| FIRSTNAME
MIDDLE NAME e ve. ———_—
Malling
Number, Street Barangay
i R S - I
City Provinos Region Code
7 2 Mathere Mama !')A_B—;Mllm
25 Sex 2.8. Civil Btatus |2 7. Contact Number{s) 2.6, Highest Educational 2.9. Employment Status
Aftaloment
J Male O single Tel: 1 Elamentary Graduate Q Cesua
O Fomse |0 Mamisd  |Moblie |0 High School Gradusts {10 Job Order
0O Widower |E-mai ]a TVET Graduate O Probationary
£ O Separsted  [Fax {0 CobegeLavel O Permanent
thers: {1 College Gradumte 0  Self- Employed
Qotes:_________ |0 oFw
2.10 _Birth dete (mnvddryy): | S G O O B B p.ﬂ Bicth place: | . [212 Age:
3 Work Experience (National Qualification-related)  ~ .~ -~ - S
32 33 34 B35 ‘
of Company Poallion inchusive Datos rorimnd Stabus of Appointment (0. OF Yrs. Working




4.2
Venue

4.1.
Title

4. Other Training/Seminars Attended (National Qualification-related)
2 4.3

Inclusive Dates

4.9
Conducted By

4.4
No. of Hours

(For more fnfo;métion, please use separate sheet)

5. Licensure Examination(s) Passed

0.1 o2 0.3, 0.4. 5.5 0.0
Title Year Taken [Examination Venue Rating Remarks Expiry Date
(For more information, please use separate shest)

6. Competency Assessment(s) Passed

0.1, 0.4 0.3 6.4 5.5. 0.4,

duéliﬁcation

Title Level

Industry Sector

Certificate Number

Date of Issuance Expiration Date

E(For more information, , please use separate shest)

A

DMISSION SLIP

RerERENCENUMBER: [ 116 o722t [3f2JoJojo] [ T |

Name of Applicant: Tel. Number:
Assessment Applied for: TM | Official Receipt Number: q f:_! E
R TN B
I Date issued: \§ et
ize

Ta be accomplished by the Processing Officer

Name of Assessment Center: RTC VIi

Check submitted requirements:

RW

)

-

Kb IvRy MYHIE L PRI 8 VA CIRSIRTS

/_4.....,,:;9;.@ iAo i Syl
Ssport size pictures

Q Three (3) pieces colo

W

Assessment Date:

Assessment Time:

HENRY B. SUPILANAS

Printed Narme & Signature of Processing Officer

Printed Name & Signature of Applicant

Date:

Date:

Note: Please bring this Admission Slip on your assessment date.




SELF-ASSESSMENT GUIDE

Qualification: TRAINERS MET1HODOLOGY |

Project 1: DELIVER TRAII ING SESSION

s Plan Training Session

; e ten sy | ¢ Facilitate Tra ning Session
Jnits of ComPEIeTY I+ Utilize Electr nic Media in Facilit ting Training
e Maintain Traiing Facilities
* Supervise W« rk-Based Learning
Introduction:

¢ Read each of tl 8 questions in the le :-hand column of the chart.
= Place a check i the appropriate bo> opposite each ques! on to indicate your
answer.

CAN I? YES AD

PLAN TRAINING S SSION

. Review and ¢ 1alyse relevant currit ulum documents*
. Determine co npetencies of target jroup”
. Compare con petencies to be attai ved with the current

competencies of the target group

. Use results o0 comparison to deter nine training
requirements’

Identify resou ces to support learning

Finalize sessin plan according to equired format

Prepare basic instructional materiz s that are focused o
key concepts or ideas related to th » work activity under
consideration

Prepare clear and appropriate pre: entation materials

Determine lat guage, style and for) yat of the materials
appropriate t¢ the trainee’s charac sristics and needs

Read and int :rpret relevant modu 2s of instruction to
identify the re juired evidence

Determine ev dence requirements vhich show full covel age
of the training module to be asses:ed and consistent

performance »f the relevant learnir g activities

Identify and s :lect suitable assess nent methods
appropriatq_yf t‘h the learning outcc ne of a module

Prepare asse ;sment instruments it accordance with the
content and I« arning outcome spet ified under the
assessment ¢ -iteria of a rmodule of instruction

. Validate the ti 2ining requirements ' vith appropriate peog ie
. Prepare instri ctional blueprint and learning engagemen
plan ]
. Identity trainir g delivery modes®
. Address train 1g methods that pertiins to the required ]

competencies

Check asses: ment instruments for validity, fairness, saf sty
and cost effec tiveness

Check availal ility of resources req iired for training*

Identify and a range appropriate tr. ining locations
according to 1 ve training needs*

Document ret ource requirements . ind arrange access il
accordance w th the arganization, rrocedures and
appropriate s aff

FACILITATE TRAIM ING SESSION

. Determine se juence of training ac ivities

Prepare appr :priate training faciliti :s/resources based (n
the session re quirement *

Prepare and : et up leamning statior s according to learni ig
activities

TVT110-0811 1
Trainer's Methodolo: ty |

Prepare and ! et up tools and equif ment according to
learning activ iies

TVT110-0811
Trainer's Methodoto: Jy |




. Prepare pre-: ssessment instrume; ts in accordance witi
the number o applicants

. Explain the ¢ intext and procedure s of pre-training
assessment ¢ ccording to the guide lines

. Gather evidel ce using the assess| 1ent tools specified i
the evidence )lan

. Evaluate evid :nces and discuss fe :dback based on th
resuits of the sre-training assessm :nt

. Determine an 1 credit current comp-3tencies and prior
learning

. Evaluate chai acteristics and profile of learners

. Orient the le rners on the CBT d livery system

. Use approprii te fraining methods 1 ased on the tevel an |
characteristic : of the learners

. Assist learner ;s to achieve session tcomes

. Monitor work ind learning activitie: based on training plan

. Provide feadt ack to improve learn s’ competence

. Qrient learnet 5 oh the evidence re juirements relevant t »
the evidence slan

. Provide comg 2tency assessment tols, materials and
equipment to earners

. Gather and d «cument evidences u;ing relevant
assessment tols

. Record asset sment results in accc rdance with the
approved rati 1g system

. Make interpre :ation on the results « f evaluation on deliv »ry
of training se! sion

. Make adjustn ents on delivery of tr tining session based an
the results of valuation

UTILIZE ELECTRO JIC MEDIA IN FACILITATING TRAININC

. Inspect electr nic media equipmer : in accordance with
specified che Klist”

. \dentify abnot nalities or faults and anticipates problem
areas”

. Identify healtt and safety hazards”

. Set up equipr ient in accordance w th health and safety
standards*

. Operate elect onic media equipme 1t in accordance with
user's manua

. Use equipme it for optimum perfor nance based on its
capacity*

. Implement te: cher- and learner-ce ttered learning princ dles
as appropriat in the execution of 1 1e session plan*

. Periodically a »ply preventive maini 3nance procedures,
diagnostic toc s, and system chect s*

. Maintain chec klist in accordance w th standard operatin §
procedure*

. Store audie v sual and multimedia iquipment in safe rack or
cabinet*

. Abide with sa ety practices related to electrical, radiatios ,
and shock ha :ards

. Refer to corre st documentation reg arding materials and tool
uses and spe :ifications

. Use appropri: te feedback mechan sm to inform learner >f
his/her progre ss

. Use approprii te training session e ‘aluation instruments

TVT110-0811
Trainer's Methodolo 1y |

. Apply trade tt cory appropriately

. Abide with th: provisions of releve nt licensing agreeme 1ts

TVT110-0811
Trainer's Methodolo: gy |




Adopt relevar ¢ industry and comm inity practices and
experiences

Maintain appi spriate documents a «d records

Execute regu ar maintenance activ ties and routine
servicing/repz ir according to schec uled plan

Follow mainte nance procedures in accordance with the
manufacturer . manual and organiz ation policies

MAINTAIN TRAINIM G FACILITIES

Identify trainit g facilities and equip nent

Respond to f: ited or unsafe equipr 1ent in accordance w th
organizationa policies & procedurt s

Secure equip nent and tools accor ling to safety stande ds

Prepare requ sition for instructiona equipment, tools,
supplies and naterials according t : established procedi res

Prepare traini g equipment, tools, naterials/supply
inventory

Research tho oughly the equipmer t, taois, supplies anc
materials opti n and considers erg nomic requirements

Report compl :x faults or repair req jirements outside ar a
of responsibil :y or competence for specialist assistance in
accordance v ith organizational pre cedures

Document an | report maintenanc : activities according ‘0
procedures

identify and ju stify the equipment, nols, supplies and
materials

Carry out reg ilar inspections in tt e work area accordir g to
workplace prc cedures and standar i

Document ac :urately the equipme 1t and systems impat t on
learners acca ding to procedures

Establish mai itenance activities ac cording to policies

Document an | report maintenance and repair activities
according to « rganizational policie:

Safe keep do :.uments according t¢ procedures

Identify equip nent to be maintaine |

identify and p epare maintenance ctivities, resources ¢ nd
schedule ace rding to job requiren ents

SUPERVISE WORF -BASED LEARNINC

Access and it terpret retevant polic es and guidelines to
guide the dev :lopment of work-bat ed arrangements*

Identify techn cal support services 1s necessary

Carry out reg :lar inspections in the work area according to
workplace pr¢ cedures and standar ts

Maintain facll ies in accordance wi h Occupational Heal h
and Safety re julations

Identify and d scuss with relevant | ersonnel the goals fcr
trainees’ lear ing”

Prepare traini 1g plan in accordanc » with agreed outcon as*

Develap, disc 1ss, and agree trainii g schedule with rete' ant
parsonnel*

Check dispos il of waste and dang *rous chemicals in
accordance with Occupational Hee ith and Safety,
regulations ar d organizational peli :ies and other
regulations

Identify and a range support mech misms according to 1ye
needs of the 1 ainees™

Confirm with slevant personnef th - availability of mater als
within budget

Secure instru tional materiais and ‘equipment in safe
places in aco: rdance with procedu es

TVT110-0811
Trainer's Methodolo. 1y |

Explain to tra 1ees the cbjectives f »r undertaking work-
based training and the processes { ivoived in this*

TVT110-0811
Trainer's Methodolo |y |




Conduct visi s to work-based trait ing venue to ensure
training arran jements are impleme nted*

Monitor and 1 :cord trainee progres s against the training
plan and addi 2sses contingencies’

Observe worl performance and su jgest alternative
approaches*

Monitor OHS requirements to ens ire health, safety, an |
welfare of trai ees™

Provide feedt ack about work perfcrmance to trainees*

Analyze work performance and lez ‘ning achievement in
accordance with requirements”

Encourage tr: inees to provide feec back on their learnin j
experience”

SELF-ASSESSME IT GUIDE

Qualification:

TRAINERS ME THODOLOGY |

Project 2: CONDUCT CO A\PETENCY ASSES! MENT
introduction:

Read each o! the questions in the sft-hand column of t} e chart.
Place a checl in the appropriate b :x opposite each que stion to indicate your

answer,

CANI?

YES

Evaluate effe tiveness of work-bas ed learning against t 1e
extent of attai iment of the objectiv 1s*

Recommend mprovements and ct anges to work-base«
learning base 1 on the review procet ss

Explain the pi nciples of fearning a : applied to work-bas =d
learning

Explain learni g stylas as applied 1> work-based learnin 3

Facilitate grot p discussion and int: raction

Handle difficL t trainees and situati ns

Manage grou» activities

identfy and org anize activities in the workplace, training
center or assas sment center in acco dance with the relev int
Evidence Guid: .

Obtain, check ¢ nd arrange resource : required for assess nent
as specified in ' ne Evidence Guide & nd the assessment t als
within a safe ar g accessible assess! ient environment.

Check cost of ¢ ssessment and asse isment process 1o ar sure
compliance witi organizational polic * and procedures.

Inform appropri ste personnel on the assessment activity i
line with organi :ational policy and pt »cedures.

Explain the cor ext and purpose of ¢ ssessmant to candid ites
in fine with the equirements of the r« levant Assessment
Guidelines.

Determine the | eeds of the candidal 2s to establish any
allowable adjus ments in the assess nent procedure.

Convey informs tion using verbal anc non-verbal languag
which promote: a supportive assess nent environment,

Manage confl ct in the session

| agree to undertake assessment in the k :owledge that inforrmy tion gathered willony
be used for professi-inal development pu: pose and can only b assessed by conce ned

assessment persont el and my manager . supervisor.

Candidate’s Signai ure: Date:

Explain legal a1 d ethical responsibili ies associated with t 1e
assessment to he candidates in line with the relevant
Assessment G idelines.

Explain clearly he competency stan fards to be assessec and
the evidence tc be collected to the c indidate.

Explain the ass :ssment procedure to the candidate in lii e
with the relevar t Assessment Guide nes.

TVT110-0811
Trainer's Methodolo 1y |

Gather evidenc » using assessment nethods specified in he
relevant Evider ce Guide.

TVT110-0811
Trainer's Methodol gy §



Gather and doc ument evidence in & cordance with the
assessment prt cedures specified in the relevant Assessr ient
Guidelines.

Incorporate reaonabie adjustments in the evidence gath ‘fing
procedures, wi 2re appropriate, in lir @ with the procedure .
detailed in the , ssessment Guidelin: s.

o  Gather and document evidence usin J the refevant
assessment toc s,

e  Evajuate the exidence in terms of th. rules of evidence

Evaluate the exidence according to 1 1e dimensions of
competency

Make the asse: sment decision base 1 on evaluation of the
evidence and r-quirements of the re evant unit(s0 of

competency

. Recavlrai 3ly the assessment r sults in accordance with
appro recwr 1 keaping guidelines >f the organization

»  Maintain recort sl assessment yocedure, evidence
collected and ¢ :nfidemmiity of asses sment outcomes
according to th.- approved policy gui ielines of the

organization.

e  Organize issuir 3 of omrtificates in 1in : with approved polic /
guidelines of th : organization.

e  Give clear and :onstructive feedbac on the assessment
decision to the :andidate in line with the relevant Assessr ient
__Guidelines.

¢  Explore ways ¢ overcoming any gai s in competency witt the
candidate

e  Advise the can. idate of available re: ssessment in line wi h
the organizatio: al policy and proced Ires

¢ Record and reg ort promptly any ass- :ssment decision
disputed by the candidate to approp iate personnel in line with
organizational | olicy and procedure!

| agree to undestake assessment in the k iowledge that inform: tion gathered will on
be used for professi -nat development pui pose and can only b« assessed by
concerned assessm :nt personnel and m' manager / supervis: r.

Candidate’s Signat ure; Dat

TVT110-0811 9
Trainer's Methodolt gy |

T

y




-~ Attachment 8 1o Regional Memorandum No.

Technica! Education ang Skills Development A tidhorily

,S. 2016

Pangasiwaan sa Edukasyong Teknikal at Pagpapauniad ng Kasanayan

=

f i
‘imsc:;»e:i

Registration Form

L EARNERS PROFILE FORM P
1Web«8ased tnfomaﬁonSysmuAuthonemud e
4.1, Unique Learner identifier ' _
(UL} Number: 1.2. Entry Dste:
2. Mangowe” Profile
24, Name: J
. Last . First Wiadie
22 Complete
“~ Permaneat Mailling
Address: Number, Street , Barengsy District
CityMunicipality Provincs “Region
, ~Email Address/Facebook Account: Contact No: Netionafty
3. Personal information o . -
3.1.Sex 32. Civil Status 33 Employment Status (before the training)
O Male O single O Employed
O Female O  uared 0 Unemployed
QO  widower
3 Seperated
3.4 Bisthdate
Month of Birth Day of Birth Year of Birth Age
| . 3.4 Bithplace A
3.5 Educational Attaimment Before the Training (Traines}

O No Grade Completsd

(I Pre-Schoo! (NurseryinderfPrep)

O Bementsry Undergraduste

{3 High Schoo! Graduate

D3 Post Secondary

O Nebege Unrargraduste

4. Learnor/Trainae/Student (Cilonts) Classification:

O Persons with Disabiiles .

: (PWDE) 0 OFW Repetriate O SoloPerent _
O Displeced Worker (Locel) | O3 Victinw/Sunvivors of Human Traficking [ Others (pin. specify)

Q_ofw _| O inigenous Peops & Cuturat Comrmunites |

) OFW Dependent {} Rebel Returnees




5. Taken NCAE/YPASC Before? O Yes O Ne

Where:
When :

6, Name of Cbubrsel'Qua.liﬂcat'IOn

7. Appiiéaqt? Signature

This is to cedify thet the information stated above is true and correct.

SIGNATURE
DAYE

7. StﬁdehﬂSch@liar Voucher Nﬁfijber (For St;holar only)

Voucher Number : ' )
7
Scholarship Package {TWSP, PESFA, etc.} : -

Name of Course/Qualification :

This is to certify that the information stated above is true and correct.

SIGNATURE OVER PRINTED NAME ) : DATE




Name:
School/Institution:

FORM 4.1 SELF-ASSESSMENT CHECK

INSTRUCTIONS:

This Self-Check Instrument will give the facilitators of the program necessary data or
information which is essential in planning training sessions. Please uck the appropriate
box of your answer to the questions below.

| CORE COMPETENCIES ;
lr 1.1 Identifying learner’s training requlrcmcnts?
1.2 Pmparc session plans? T
1.3 Prepare instructional materials?

" I4 Prepare assessment instruments?

1.5 Organize teachmg and leammg resources?

i Faciitate Learaing ¢ s o e
2 1 Prepare training facnlmes/rcsom ces? : i
2.2 Conduct pre-assessment? .

2.3 Facilitate trammg session?

274 Conduct compe(ency ‘assessment?

X 2.5 Review delivery of training session?
. 3. Supervise Work-Based Learning

‘ training requirements for trainees?

3.2 Monitor work-based training?

3.3 Review and evaluate work- based learning effectiveness?

4, Maintain Tn.inmg Facilities

11
|
[ . Ciee o iaan e i o
1

""4.1 Plan Maintenance activiies?

E—__-gz‘gmpfie};&;e sched}.lle of maintenance?
4 " "4.3Implement housckeeping activities®

4.4 Maintain training equipment and tools?
- “’1“’5’55&56&&'tﬁéiﬁtéhi]i;ﬁﬁécﬁdﬁ's?" O O
X Ttilize electronic media in facilitating tmnm; )
7 "5.1Inspect electronic media equipment? T i o

Y bperate electronic media equxpment to dehvet a 1esson° T

5.3 Mamtam electromc medla"

b
i

CORE COHPETENC]ES

CCANL.PTT T WO

|
,
|
i
i
{
b et ]

Conduct Competency Auenmeat S
i " 6.1 Orient the candidates

6.2 Gather evidences
" 6.3 Make Assessrhent Decision
"'6.4 Provide Feedback to Trainees

Trainee’s Characteristics

Please answer the following instrument according to the characteristics
described below. Encircle the letter of your choice that best describes you as a
learner. Blank spaces are provided for some data that need your response.

: . Characteristics of lcarners j
'Lé.nguag, literacy - Average grade in: ' Avéragc grade in: o
;‘i‘&;‘;‘m“a@ . English ~ Math
i .7~ _ a 95 and above . a. 95 and above
b. 90 to 94 b 901092
c. 85to 89  c. 85ta89
d. 80to 84 © d 80to84
a 75t079 e 75t079
Cultural and Ethnicity/ culture:
language a. lfugao
background b. igorot
" ¢. Ibanag
d. Gaddang !
e. Muslim
f. Ibaloy
g Others( please specify:

" Education & Highest Educational Attainment:
. general knowledge h. High Schoo} Level

.! i. High School Graduate

College Level

-

. .College Graduate

=

with units in Master’s degree

8

. Masteral Graduate



Special courses

Characteristics of learners
. n. With units in Doctoral Level
o. Doctoral Graduate

Other courses related to TM
a. Units in Education

b. Master's degree units in Education

c. Others{please spccifj)

. Previous TM Training
! Programs & learning
attended

Sex a. Male-
b. Female
Age Your age:

Physical abitity

Previous expericnce
with the TM

National
Certificates

1. Disabilities(if any) .

2. Existing Health Conditions (Existing illness if
any} '

. None

. Asthma

Heart disease

Anemia

. Hypertension

Diabefes

R oA Ao T o

. ‘Others(please specify)
TM Certificates
. TQ certified

. TM graduate
. T™M trainer

o p

]

d. TM lead trainer
Number of years as CBT practitioner

List down trainings program and trainings

Qﬁa]iﬁcation "7 NC Level

i
¢
i
t
1
i
}
1
i

Learning stvle

a. Visual - The visual learner takes mental pictures of
information given, so in order for this kind of
learner to retain information, oral or written,

i
|
|
I
|
!

Special Current

Situation

Characteristics of learners

b. Kinesthetic - described as the students in‘the

¢. Auditory- a learner who has the ability to remember

presentations of new information must contain
diagrams and drawings, preferably in color. The
visual learner can't concentrate with a lot of activity
around him and will focus better and learn faster in
a quiet study environment.

classroom, who have problems sitting still and who
often bounce their legs while tapping their fingers
on the desks. They are often referred té as
hyperactive students with concentration issues.

speeches and lectures in detail but has a hard time
with written text. Having to read long texts is

pointless and will not be retained by the auditory !
learner unless it is read aloud.

a. Financially challenged

. Working student

¢. Solo parent

d. Want to specialize in the field
. Others{please specify)

o




Attachment C to Regional Memorandum No. , 5. 2016

INVENTORY LIST OF TLE TEACHERS WITH NATIONAL CERTIFICATIONS (NCs)

School ID:

Division/Address:

School/Address:

NAME OF TEACHER

POSITION

SPECIALIZATION

LEVEL OF QUALIFICATION
(Indicate NC1/NC2/NC3)

W00 NOY R W IR

(=Y
=

11.

12,

13.

Submitted by:

Name and Signature of School Head




Attachment D to Regional Memorandum No. $. 2016

INVENTORY LIST OF ALS/ABOT ALAM MOBILE TEACHERS WITH NATIONAL CERTIFICATIONS (NCs)
School ID: School/Address:

Division/Address:

NAME OF TEACHER POSITION SPECIALIZATION LEVEL OF QUALIFICATION
| (Indicate NC1/NC2/NC3)

L

o |u e lwln

o0 s

Submitted by:

Name and Signature of School Head
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